 ST. JAMES’ CHRISTLETON PAROCHIAL CHURCH COUNCIL

CHRISTLETON PARISH HALL

STANDARD CONDITIONS OF HIRE

1.
All applications for the hire of Christleton Parish Hall (in these conditions called “the Hall”) must be in writing on the proper booking form and forwarded to the Booking Secretary.  The person who signs the application form shall be considered the Hirer.  Where a promoting organisation is named that organisation shall also be considered the Hirer and shall be jointly and severally liable hereon with the person who signs the form.
2.
The number of persons to be admitted to the Hall is limited to 160.
3.
The Hirer will, during the period of the hiring, be responsible for supervision of the Hall, the fabric and the contents, their care, safety from damage however slight or change of any sort and the behaviour of all persons using the Hall whatever their capacity, including proper supervision of car-parking arrangements so as to avoid obstruction of the highway.
a)  No crockery, tables or chairs shall be removed from the Hall.

b)  All ball games and the use of shuttlecocks are strictly forbidden in the Hall and Annexe and the use of bubbles or water games of any kind are strictly forbidden in the main Hall.

c)  No bolts, nails, tacks, screws, bits, pins or other like objects shall be driven into any part of the Hall nor shall any placards or other articles be affixed thereto.

4.
The Hirer shall not use the Hall for any purpose other than that described in the hiring agreement and shall not sub-hire or use the Hall or allow the Hall to be used for any unlawful purpose or in any unlawful way nor do anything or bring onto the Hall anything which may endanger the same or any insurance policies in respect thereof.

5.
Where the Hall is hired for the purpose of holding meetings and dances, such meetings and dances shall finish not later than 2345 and all persons should be clear of the building by midnight.  Alcohol shall not be provided to any person under 18 years of age.
6.
All the conditions attached to the Premises Licence for the Hall shall be strictly observed.  A copy of the Premises Licence Summary is on display in the Hall and may also be found online at www.cheshirewestandchester.gov.uk.  The Hirer shall be responsible for obtaining such licences or Temporary Event Notices as may be needed whether for the sale and supply of alcohol, or from the Performing Rights Society, or otherwise, and for the observance of the same.
7.  The Hirer shall comply with all conditions and regulations made in respect of the Hall by the Fire Authority, Local Authority or otherwise, particularly in connection with any event which includes any raffle or lottery or other licensable event.

8.
The Hirer shall comply with the Hall Fire Safety Policy.

9.
A right of entry is reserved for the Booking Secretary and any other member of the Parochial Church Council and any police officer at any time during the hiring and the Parochial Church Council reserves the right to put a stop to any entertainment or meeting not properly conducted.
10.
The hiring of the Hall does not entitle the Hirer to use or enter the Hall at any time other than the specific hours for which the Hall is hired unless prior arrangements have been made with the Booking Secretary and any services required of the caretaker of the Hall by the Hirer or attendance outside normal hours shall be a matter of private arrangement between the caretaker and the Hirer, and the caretaker will be regarded as the Hirer’s employee in relation thereto.

11.
The Hirer shall indemnify the Parochial Church Council for the cost of repair of any damage done to any part of the property including the curtilage thereof or the contents of the buildings which may occur during the period of the hiring as a result of the hiring.

12.
If the Hirer wishes to cancel the booking before the date of the event and the Booking Secretary is unable to conclude a replacement booking, the question of the payment or the repayment of the fee shall be at the discretion of the Booking Secretary.

13.
At the end of the hiring, the Hirer shall be responsible for leaving the Hall and surrounds in a clean and tidy condition, with particular attention to the kitchen which should be left as you found it.  If having used any appliance ensure it is left clean, with particular attention to the oven, hob, surfaces, dishwasher drained & switched off.  Plates, cups, cutlery put away in the cupboards they were taken from according to the labels on the inside of each cupboard door.  No food should be left in fridge.
 

It would be the responsibility of the Hirer to ensure that rubbish in the kitchen bins is removed & taken away from the premises & that where possible recycling should be done using the boxes/bins in the corner of the car park area.  All doors should be properly locked and secured unless directed otherwise and any contents temporarily removed from their usual positions properly replaced, otherwise the Parochial Church Council shall be at liberty to retain any deposit.
14.
The Parochial Church Council reserves the right to cancel any hiring in the event of the Hall being required for use as a Polling Station for a Parliamentary or Local Government election or by-election, in which case the Hirer shall be entitled to a refund of any deposit already paid.

15.
In the event of the Hall or any part thereof being rendered unfit for the use for which it has been hired the Parochial Church Council shall not be liable to the Hirer for any resulting loss or damage whatsoever.

16.
The Parochial Church Council shall not be responsible for any loss of or damage to any property arising out of the hiring nor for any loss, damage or injury which may be incurred by or be done or happen to any person or persons resorting to the Hall (or the aforementioned car park or adjacent premises) during the hiring arising from any cause whatsoever and the Hirer shall indemnify the Parochial Church Council against any claim which may arise out of the hiring or which may be made by any person resorting to the Hall (or the aforementioned car park or adjacent premises) during the hiring in respect of any such loss damage or injury.
17.
The Parochial Church Council will accept no responsibility for any property left in the Hall after the hiring.  In the case of bazaars, jumble sales and any other occasion when the property is brought into the Hall for sale, all property remaining unsold at the termination of the hiring will be considered to be the property of the Hirer for the purposes of this condition and should be removed from the Hall.

18.
Special permission must be obtained from the Booking Secretary for the use of a microphone, projector screen in the Hall.
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